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1. Standard Employment Contract

For a Foreign Worker in the Industry Sector in the
State of Israel
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This employment contract is made by and between:

a. The employer

Reg. No.:
Address
By the legal representative, Mr./Ms.
Title:

MobileNo.:
(Hereinafter: "the Employer")

and

b. The employee, Mr./Ms.:

Passport No.:

Address:

MobileNo.:
(Hereinafter: "the Employee™)
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2. The Employer and the Employee (hereinafter: "the
Parties") hereby agree to the following conditions
and covenants:

General provisions

This contract is worded in the masculine language, but
it applies to equally to both men and women.

If the conditions of employment under the relevant labor
laws in Israel, including case law, general and special
collective agreements/arrangements (if relevant) and
extension orders applicable to the employee's
conditions of employment (if relevant) are more
advantageous to the employee than those contained in
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this standard contract, including the appendices hereto
(hereinafter: "the Contract"), the more advantageous
conditions shall prevail.

The parties shall be entitled to agree on conditions of
employment more advantageous than those stipulated
in the law.
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3. The Employer's declarations and obligations
The Employer hereby declares that it is a

enterprise in the industry, that an
extension order for the industry and/or a
general/collective agreement dated , whose

more advantageous provisions as to the industry
minimum wage, sick days, leave, social benefits, fees
and bonuses, together with any other more
advantageous conditions, are set out as Appendix ___
hereto, are applicable to the parties hereto (the
Employer is responsible for attaching this contract and
its appendices, translated into English or any other
language the Employee understands), and that it holds
a valid permit from the Population and Immigration
Authority (hereinafter: "the Permit" and "the
Authority", respectively) for the employment of foreign
workers under Section 1M of the Foreign Workers Law,
5751-1991.

Name of the company/Employer -
, located in the

city: address

St.: , Israel.

The Employer declares that it undertakes to employ the
Employee in a Full-Time Position (as defined below), in
accordance with the conditions of the Permit, and as
stipulated herein. The Employee shall meet the Israeli
occupational safety and health standards, and comply
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with the Labor Inspection (Organization) (Disclosure
and Employee Training) Regulations, 5759-1999. The
Employer or a representative acting on his behalf, who
speaks a language the Employee understands, shall be
available, in person or via the mobile phone number
appearing in this contract above, to instruct the
Employee and respond to any inquiries by the Employee
concerning his position, subject to the contract, if
needed. The Employer shall ensure that all the work
instructions, including safety at work instructions, are
delivered to the Employee in a language the Employee
understands, and make available to the Employee a
representative acting on behalf of the Employer, to
provide a response to the Employee in the Employee's
language.

The Employer shall have a managerial prerogative to
manage and control the business arrangements and
work arrangements at the workplace, including the
Employee's specific work arrangements, in accordance
with the labor laws in Israel, including case law,
collective agreements (which are or may be applicable)
and extension orders.

The Employer undertakes to deliver to the Employee, on
the execution hereof, an appendix containing all the
rights available to the Employee under law, by virtue of
collective agreements and extension orders. In
addition, the Employer shall state herein and also in
a separate appendix, the Employee's position and
his wage group under Section C.2. of Procedure No.
9.5.0001 for the Handling of Applications for an
Employment Permit and a Residence/Work Permit
for Foreign Workers in the Industry Sector.
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4. The Employee's declarations

The Employee declares that he is willing and able to
perform, in good faith, the duties required of him as a
full-time employee in Israel as stipulated herein.
Without derogating from the Employee'’s right to change
the place of his employment in accordance with the
Authority's procedures, or the right of the Parties hereto
to terminate this contract as stipulated herein, the
Employee declares that during the term of the contract
(as defined below), and during any extensions thereof,
he shall only work for the Employer.
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5. Duties of the Employee
The Employee's duties shall be as follows:
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or as stated in Appendix (*) hereto.

The Employer or a representative acting on its behalf
shall be entitled to change the definition of the
Employee's position, in writing and in a language the
Employee understands, according to work needs and
the Employee's skills and qualifications, and subject to
the Employee's prior written consent, which shall be
given with the Employee's knowledge.
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6. Term of the contract

The date of commencement of employment hereunder
shall be:

If this contract is executed before the Employee reaches
Israel — the date of the Employee's entry into Israel, with
a valid B/1 work visa.

Notwithstanding the foregoing, if this contract is
executed after the Employee reaches Israel, in the event
that the Employee changes employers after reaching
Israel, the date of commencement of employment shall
be the date of execution hereof or ,
whichever is later.

Term of employment. The term of employment
hereunder is one year from the date of execution hereof
by the Employee and the Employer, provided that
throughout such term, the Employer holds a valid permit
for the employment of the Employee, and the Employee
holds a work permit permitting him to work for the
Employer. The said term shall be automatically
extended by additional one-year periods, subject to the
validity of the Employee's work permit and the
Employer's employment permit, and subject to the
Parties' agreement.

At the end of the term of the contract, and subject to the
extension of the permits as referred to above, the
contract may be extended by additional one-year
periods, by mutual express written agreement between
the Parties, provided that none of the Parties delivers to
the other party one month's written notice of termination
of the contract. The foregoing shall not derogate from
the Parties' right to terminate this contract in accordance
with the conditions stipulated in the Advance Notice of
Dismissal and Resignation Law, 5761-2001, under the
"Termination of employment" section below.
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7. The place of work, work week, overtime and
breaks

The regular work place shall be in the address of the
place of work as defined above, or at any changed
regular place of work as the Employer may determine
(hereinafter: "the Place of Work").

The Employee's regular work week shall consist of up to
six (6) workdays, during which the Employee shall work
up to six (6) shifts as defined below (hereinafter: "Shift").
The Employee's position shall be full-time, consisting of
forty-two (42) regular work hours per week.

Shifts. Option A: The work at the Place of Work shall be
performed 24/7, in two (2) or three (3) Shifts per twenty-
four (24) hours, as follows (to be filled in by the
Employer):

Two (2) Shifts per twenty-four (24) hours, which shall
consist of a morning Shift ( - ) and a night
Shift ( - );

Three (3) Shifts per twenty-four (24) hours, which shall
consist of a morning Shift ( - ), an evening
Shift - ) and a night Shift
( - );

Option B: The work at the Place of Work shall be
performed in the following format (to be filled in by the
Employer):
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The work hours of each Shift shall be determined, from
time to time, by the Employer, including overtime.

The Employee shall receive overtime pay for overtime
worked (in accordance with Subclause 10(g) below).
Overtime shall be calculated in accordance with the
Hours of Work and Rest Law, 5711-1951, the extension
order on the shortening of the work week in the Israeli
economy, 2018, and any other relevant law or regulation
that may be in effect during the term of employment.
Night Shift. A Shift having a duration of no less than two
(2) hours, between 22:00-6:00 (ten at night until six the
next morning) is a night Shift. A night Shift shall not
exceed seven (7) ordinary work hours. For the
avoidance of any doubt, any work performed after the
seventh hour shall be deemed overtime. In addition, the
Employer may not employ the Employee during night
Shifts for more than seven (7) days during a period of
fourteen (14) days.

Restrictions on overtime. Under the law and
regulations in Israel, the Employee may not work
overtime in an extent exceeding any of the following,
without duly obtaining a special permit therefor:

Sixteen (16) hours of overtime per week and four (4)
hours of overtime per day. Therefore, a workday (Shift)
shall not exceed 12 work hours, including overtime, and
a work week shall not exceed fifty-eight (58) work hours,
including overtime.

If the Employee is employed during his weekly rest
under a general or special permit granted to the
Employer, the Employer shall provide alternative hours
of rest to the Employee, in accordance with the
conditions of the permit under which the Employee is
employed.

The foregoing is in accordance with the current and
relevant general and specific permits applicable to
overtime work in Israel, and may be subject to changes
in accordance with any permits or regulations that may
be issued or promulgated by the Ministry of Labor, as
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may be applicable.

8. Breaks:

The Employee shall be entitled to forty-five (45) minutes
of break from active work per Shift, for rest and
refreshment, including on consecutive break of no less
than thirty (30) minutes. A break under this sub-clause
shall be unpaid (unless otherwise stipulated in the
applicable collective agreement). However, if the
Employee's presence at the Place of Work is essential,
and he is required by the Employer to stay there during
the break, the Employee shall be entitled to payment
therefor.

If the Employee is requested to split the Shift due to the
Employer's needs, the duration of break between the
parts of the split Shift shall not exceed three (3) hours,
in accordance with the Hours of Work and Rest Law,
5711-1951.

Between one Shift and the next, there shall be a break
of no less than eight (8) hours.
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9. Weekly day of rest, holidays and leaves

Weekly day of rest. The Employee shall be entitled to
a regular weekly rest (hereinafter: "Weekly Day of
Rest") of at least thirty-six (36) consecutive hours (in
enterprises where a 25 hour weekly rest is provided, in
accordance with a collective agreement applicable
thereto, this shall be stated by the Employer in an
appendix to this contract), during one of the following
days, at the Employee's choice: Saturday, Sunday or
Friday. The Employee hereby chooses as his
Weekly Day of Rest.

Notwithstanding the foregoing, where the Employer's
needs require it, the Employer may change the weekly
schedule of work. In addition, subject to the existence of
a sector general permit or a valid special permit held by
the Employer, the Employer may decide that the
Employee must work during his Weekly Day of Rest,
and the Employee shall be compensated in accordance
with the law.

Holidays. The Employee shall be entitled, from the first
month of his employment, to nine (9) paid holiday days
per year for his religious/national holidays, or for
religious/national holidays in Israel (at the Employee's
option — the Employee shall state his choice in writing)
(hereinafter: "the Holidays"), provided that such
Holidays do not occur on the Weekly Day of Rest. For
the avoidance of any doubt, the Holidays shall not be
taken into account in the calculation of the Employee's
paid annual leave, as referred to above. In addition, if all
or part of the Holidays occur on the Employee's Weekly
Day of Rest, the Employee shall not be entitled to
alternative holiday days or increased remuneration. For
the avoidance of any doubt, if the Employee does not
choose the said Holiday days, the Employer shall pay
him for the Israeli Holiday days.

NIYSINI D'AN ,'VIAY AnlN DI' .9

N'WIAY DNy 'ROT X' TAIVD YIAY annn o
vyl o'wiw 7w ("yviaw aniam or" :7n%) nyiap
DNAY D'7W9N1) NINSY7 NIDIXY Nvw (36) Nivy
Dd0N7 DXNN] NIYY 25 ¢ Nwiaw NN naim
"' 2V NTINY ND01Q NATA MI¥ ,7uonn 7V 7nn vy
NI'NA7 DXNNA,D'RAN DN TR 1702 (7'ovnin
TIN INTA NI T2 YWY IR [IUXRY DAY D1 D TaIVN
17¢ wiawn nninn o1 or

,INT D2Y'NN 2'0YNN DAY UKD ,7'W7 1IN QR 7Y
7¢ wiwn ot N7 DX NRY? 'RWN provnn
IN '91Y 770 AN 7w IR 1901 L3 1nd .nTIavn
INUT 'oynn Lproynn T qEina TN Nt
J7W wiawn nninn o Ty Tawn o otnnY
J'T7 DXNN2 NXI9 TAIVNI

INTIAY? IYXRIN UTINNN 70N 'ROT KN' TAIVN DN
D'aNN 1Ay M niwna awoin Mt (9) nywn?
D"NIX?/D"NT DAN 1Y IR LI7W D'AIR7N/D' DTN
I7n7) (Anoa pixnw ,Tan NN ' ) xawna
nNiMn oM 0'7n 01k 0ann WKRd L ("nana”
[lAwNa NP7 X7 0NN L,P90 10N |jyn? .'viwn
[¥nD ,TAIVN 7Y DI7UN] N'MIYN AWSINN |'ana
DI"a 0*7n (Dnn 270 IX) DANNY NN 901 .70
DM 'RIOT XN' X7 TAIN AN 7¢ 'wiawn annnn
,790 10N [Yn? .77am 7an? Ix nwsin 7w n"o17n
17 D7¢' MND AaNn ' NN Tawn N2 X7 70
N 021NN ANN N NIX 2'oyni

NWOIN? 'NOT KN' TN .DIYYNA N'MIY awsin
DT mw % ,("aweoin” 7aY) nitwna n'miv
1N 1 TAMD D' T2V 'ROT DNY NWSINN M 190N
DOXNN AVIN' XNl L,1951-X"wnn ,N'MIv nwoin
wnna .N"M% NI 751 Tan Foyin 1A jatn |wn?
WY NWWY 'ROT TAIYN KDY, NNIWRID NTIAYN NRY
NY2IXN7 D'71PWN) MY *Tn DI7YWNa nwoln 't (16)




2026 -'7 %02 -MRWYNT 2WN2 T T2IWD SUITIVD POV N
Standard Employment Contract for a Foreign Worker in the Industry Sector- Group D- 2026

?ffyfg'\:‘i"nmuuﬁmsg’mahwi”uus«’msi’x&”n‘lun‘mqma'mn'isu -nan D - 2026

Updated: 01/4/26

fdoulviiunuaingdnnniisanansios hinsAuiungauszanduany
Wonanidnsdoasdy

Tunyatindngniaz ignihainduasusunsangarinraulszan
Ylawldsuavesgndwmnuiisradetesiu uenannil
mniungatindnnaiiiruanserduaAuiungaUsduavive
agn¥i anduasbifiansldsuiungauaimuvriomnauunuiiindu
wonAnidudoasdy ninandne bildidenTunymindnnnsianan
updnadasdngmddmsuiungaindnnnduasUsavadasioaTw
wARNAN

asaganinioudsyEntlay ldsuadng

andafiana ldsuiuamuavinteuls:atl oy ldsuadng

(Fusio Wiudeyaniiangonin: "fuan") dusuusiasiugiu
Funuwiuaiandaians lssuantu luenuidmue unguansnisa
Waroudszanl .. 1951 (5711-1951)
wazazAuAmNSBznaigne Idsumsdeanu Tunsiastiugiu
Tusheiusnoosmsdanu

andufiaund ldsuiuanlasldsudrdedunn (16) Susiod
(WisuwinAuaud (14) fu Lisstungeussadueny
Tuanuiivineudivinau 6 fusioduenyl naodvans (12) fu
lisriungeuszadueny Tuannuiivihaudivinnu 5 fusiodusv)
andeanunsnanngarindou ldndsannldsumnudusenannuishea
niuuaniiu awnihetatesavd (14) Su

wpdudavsrmuaiuan laudeenuanusnduvsswnudia
waznsANzsiosidunsanfinsioni
Huusiazldmnasiuiuaseduswingduanuazanizngsumagnia
(ndi Tuanmuiivinenu) wasiidouloinnmsamaarindoulen fidaTw
wdesUnoumuiuandinsiodu bitouninda (7) Su
FuanmuanuiosMsvIande lou bidasedaanulay

va o LY

fiszy HenssuAmAuauibuTumsewidiuarannuisda

Paid annual leave. The Employee shall be entitled to
paid annual leave (hereinafter: "Leave") for each
calendar year. The number of Leave days to which the
Employee shall be entitled is as defined in the Annual
Leave Law, 5711-1951, and it shall be calculated
according to the period of time during which the
Employee was employed in each calendar year. During
the first five years of employment, the Employee shall
be entitled to sixteen (16) paid Leave days per year
(equivalent to fourteen (14) days, not including the
Weekly Day of Rest, in places where employees work 6
days a week, or twelve (12) days, not including the
Weekly Day of Rest, in places where employees work 5
days a week). The Employee may go on Leave after
obtaining the Employer's consent for the Leave days at
least fourteen (14) days in advance. The Employer shall
be entitled to determine the Leave dates based upon the
Employer's needs, and the Leave shall be consecutive,
unless otherwise agreed upon between the Parties and
the workers' committee (if any exists at the Place of
Work), and provided that any Leave provided shall
consist of no less than seven (7) consecutive leave
days.

Optional days. Notwithstanding anything stated above
as to the need for approval by the Employer for Leave
dates, during each calendar year the Employee may go
on two (2) of his above annual Leave days, on dates
chosen by the Employee (provided that one of such
days is one of the Holidays/special days listed in the
schedule to the Annual Leave Law, 5711-1951) and
without the need for the Employer's said approval
(hereinafter: "Optional Days"). The Employee may take
Optional Days subject to notification to the Employer, at
least thirty (30) days in advance before the Optional
Days.

Accumulation of leave days. The Parties may agree
that the Employee would only be able to use seven (7)
Leave days in a particular calendar year, and
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accumulate the unused paid annual Leave days for up
to two (2) consecutive years (hereinafter:
"Accumulated Leave Days"). If the Employee does not
use the Accumulated Leave Days to which he is entitled
by law, he shall be entitled to receive annual leave
redemption payment from the Employer for such unused
Leave days, upon termination of the Employee's
employment, as stipulated in the Annual Leave Law,
5711-1951.

10. msusrAnguawnaza1d e Tusuanhy

10. Medical insurance and sick pay

Medical insurance. The Employer shall purchase private
medical insurance for the Employee, for the entire term
of employment, which shall include all the services
prescribed in the Foreign Workers (Basket of Health
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Services for a Worker) Order, 5761-2001 (hereinafter:
"the Order").

The Employee agrees to fill out honestly and sign any
declaration or form required for the coming into effect or
extension of the medical insurance policy.

A copy of the medical insurance policy, in a language the
Employee understands, shall be provided by the
Employer to the Employee, and attached by the
Employer hereto as Appendix A, after the Employee
arrives in Israel.

The Employer may deduct from the Employee's monthly
salary up to one third of the cost of the insurance paid
by the Employer, or the maximum amount prescribed in
the relevant regulations in Israel, whichever is lower.
The said maximum amount of participation by the
Employee, as stated in Appendix B hereto, is adjusted
by the Government of Israel from time to time.

The Employee declares that subject to the provisions
of the Foreign Workers (Basket of Health Services for a
Worker) Order, 5761-2001
he is aware that there is a possibility that the said medical
insurance will not cover conditions that existed before
the period of insurance, and he is also aware that if a
final medical opinion by a specialist determines that the
Employee cannot return to work in accordance herewith
after ninety (90) days of medical treatment, the
Employee shall not be entitled to medical treatment,
except such that is required in order to stabilize his
condition, and he shall be transferred back to his country
of origin, where he shall be required to obtain medical
treatment at his expense and not under the insurance
coverage. Other rules and procedures may apply in the

event of a work injury.

Sick pay. If the Employee is sick and unable to work due
to his sickness, he shall be paid sick pay under law as
specified below, and subject to presentation of a
medical certificate stating that he cannot work due to
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sickness: The first day of absence shall be unpaid, for
the second and third consecutive days of absence the
Employee shall be paid 50% of the wage for each day,
and from the fourth day of absence the Employee shall
be fully paid. The entitlement to sick pay shall not
exceed an aggregate period of one and a half (1.5) days
for each month during which the Employee was
employed by the Employer, up to a maximum of ninety
(90) days. If a collective agreement stipulates more
advantageous conditions, such as entitlement to pay for
separate/additional days of absence and increased
rates of sick pay, such more advantageous conditions
shall apply.
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11. Accommodation and transportation

Accommodation. The Employer shall provide the
Employee with safe and hygienic accommodation, in
accordance with the Foreign Workers (Prohibition of
Unlawful Employment and Assurance of Fair
Conditions) (Appropriate Accommodation) Regulation,
5760-2000, for the entire term of employment, and at
least seven days thereafter. The Employer must provide
separate accommodation, including separate bathroom
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and shower facilities which can be locked from the
inside, for female and male employees.

The Employer shall be entitled to deduct monthly
amounts from the Employee's salary for the
accommodation provided for him and for associated
expenses. Such deductions shall not exceed the
maximum amounts prescribed by the regulations,
according to the area in |Israel where the
accommodation is located. If the accommodation is
owned by the Employer, the Employer may deduct up to
one half of the maximum amounts. The amounts of the
said deductions are stated in Appendix B hereto, and as
adjusted by the Government of Israel from time to time.
Quarantine/lockdown due to COVID-19. During the
COVID-19 pandemic, and/or in the event of any
circumstances where the Employee is under lockdown
or quarantine, as required by the procedures and/or
regulations of the Ministry of Health, the Employee must
remain, throughout the lockdown/quarantine period, at
the accommodation provided by the Employer to the
Employee, which must satisfy all the Ministry of Health's
requirements as to accommodation during quarantine,
in addition to the requirements of the regulations on
appropriate accommodation under sub-clause (a)
above. In the event of such quarantine, the Employer
shall provide to the Employee with three (3) meals a day,
and additional services required during the quarantine
period, and a representative of the Employer, who
speaks the Employee's language, shall maintain daily
contact with the Employee during the
guarantine/lockdown period, via telephone, including
delivering notification to the Ministry of Health and
providing assistance to the Employee in his compliance
with the Ministry of Health's instructions, if the Employee
reports any relevant symptoms, without derogating from
the authority of the relevant Israeli authorities to arrange
and enforce a quarantine/lockdown. The Employer shall
bear expenses involved with the provision of the
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accommodation and additional necessary services
during the said period. For the avoidance of any doubt,
the Employee shall not participate in the above
expenses during the quarantine period, through wage
deduction as referred to herein, and the Employer shall
cover such expenses in full. The foregoing shall be
subject to the law, regulations and procedures in Israel
as applicable from time to time.

Transportation. The Employer shall reimburse the
Employee for his expenses for transportation to and
from the place of accommodation and the Place of
Work.

The transportation expenses shall be determined
according to the reduced rate for a public bus or the rate
of a reduced rate monthly subscription card, to and from
the place of accommodation and the Place of Work,
based on a discount ticket for several journeys, if any
exists, as stipulated in the relevant extension order.
The above reimbursement shall not be applicable if the
Employer provides such transportation at the
Employer's expense.

If the Employee's accommodation is at a distance from
the enterprise, on days when the Employee is required
to be present at the Place of Work and no public
transportation is available, the Employer shall make the
necessary arrangements for the transportation of the
Employee to and from the Place of Work, at the
Employer's expense.
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12. Salary and deductions

Salary. In consideration for the performance of his
duties hereunder, the Employer shall pay the Employee
a gross monthly salary of NIS (which
shall be no less than Six thousand seven hundred
eighty-three Shekels, NIS 6,783), which is 50% of the
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average wage in the Israeli economy for 2026 for group
D in the industry procedure — non-professional workers
(the Employer must adjust the wage based on the wage
brackets set out in the Population and Immigration
Authority procedure; e.g., machine operators, Group C
— 85% of the average wage in the Israeli economy, etc.).
In addition, the Employer must provide the Employee
with the contract applicable for workers of specific
professions, who are entitled to the higher remuneration
and more advantageous conditions to which the
Employee is entitled.

In the event of any change in the relevant minimum
wage in the State of Israel, or the minimum wage in the
Israeli economy, the above gross wage shall be
adjusted accordingly, so that it does not fall below 50%
of the average wage in the Israeli economy or in
accordance with the percentages prescribed for the
applicable sector as defined in the Authority's
procedure, or the relevant minimum wage in effect,
whichever is higher.

For the purposes of wage calculations, and without
derogating from the Employer's obligation to employ the
Employee full-time:

The gross daily wage shall be the gross monthly wage
divided by 25 (based on a 6-day work week) or divided
by 21 and 2/3 (based on a 5-day work week);

The gross hourly wage of the Employee shall be the
gross monthly wage divided by 182.

Overtime. If the Employee is required to work overtime,
due to the Employer's needs, the Employee shall be
entitled to overtime pay as defined in the Hours of Work
and Rest Law, 5711-1951, and as follows:

The Employee shall receive no less than 125% of the
ordinary wage for the first two hours of overtime during
one Shift, and no less than 150% of the ordinary wage
for each additional hour of overtime thereafter during
one Shift.

Without derogating from the Employee's entitlement to
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overtime pay for hours worked during a holiday or the
weekly rest — if the Employee is employed during his
Weekly Day of Rest or a holiday, as described above,
he shall be entitled to a payment of one-hundred and
fifty precent (150%) of his daily wage. Without
derogating from the above said, if the Employee is
employed during his Weekly Day of Rest or a holiday,
the Employer must provide him with an alternative day
of rest, in addition to the Employee's regular Weekly Day
of Rest as stated above.

The salary shall be paid by the end of the month for
which it is paid, and no later than the 9™ of the month
following the month of work. With the agreement of the
Parties, the Employer may pay the Employee one or
more advances on account of the monthly salary, on
agreed earlier dates, and the amounts paid as an
advance shall be deducted from the Employee's salary
as referred to below.

The said salary shall be deposited in the Employee's
bank account, which shall be opened in the Employee's
name in Israel, and in and with respect to which no third
party shall have any rights or power of attorney. After
receiving the salary deposited in his bank account, the
Employee shall be entitled to transfer all or part of the
salary abroad.

The Employer shall deliver to the Employee a pay slip
detailing the wage components as stipulated in the
Wage Protection Law, 5718-1958.

Mandatory and voluntary deductions and
withholdings. The Employer shall deduct from the
gross wage paid (as stipulated above) mandatory
deductions under the law in Israel (income tax
withholding and National Insurance deductions
transferred by the Employer to the relevant authorities
for the Employee), and it may deduct wage advances
and also permitted deductions as stipulated in the law
and regulations in Israel, as set out in Appendix B
hereto, for accommodation, associated expenses,
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medical insurance and trade union fees (if applicable).
In addition, the Employer may deduct from the monthly
salary amounts on account of specific debts due to the
Employer from the Employee, provided that the
Employee gives his prior written consent to such
deductions, in a language he understands.

Voluntary deductions from the wage for accommodation
and associated expenses, medical insurance and
specific debts, as referred to in Sub-clause (h) above,
shall not exceed 25% of the gross wage in any given
month. In the last month of employment, the Employer
may deduct from the final wage all of the Employee's
debts, and the 25% limitation shall not be applicable.
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13. Severance pay and social payments
In addition to the above wage, from the first month of
employment, the Employer must make, for the
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Fatoy (1) Fesin

Employee, the employer contributions towards
severance pay and the social payments required by
Israeli law, the Foreign Workers (Deposit for Foreign
Workers) Regulations, 5776-2016 (hereinafter: "the
Deposit Regulations”), the Extension Order for
Mandatory Pension (Consolidated Version), 2011
(hereinafter: "the Extension Order for Pension")
and/or any relevant collective agreement and/or sector
extension order, as applicable. In the absence of any
collective agreement and/or extension order more
advantageous to the Employee, the following deposit
rates, at least, shall apply:

The Employer shall deposit in a bank account supervised
by the Authority, in the name of the Employee
(hereinafter: "the Deposit Account for Foreign
Workers") a monthly amount as prescribed by the
Extension Order for Pension, at the rate which is
currently twelve and a half percent (12.5% - calculated
based on six and a half percent (6.5%) for pension and
six percent (6%) for severance pay) from the Employee's
gross monthly wage, as defined in the Severance Pay
(Calculation of Severance Pay and Resignation Treated
as Dismissal) Regulations, 5724-1964, for each month
during the term hereof.

In addition to the above deposits in the Deposit Account
for Foreign Workers, in the event of dismissal of the
Employee or in other relevant events, the Employer,
who only deposited six percent (6%) of the Employee's
monthly wage for severance pay, as stipulated in sub-
clause (1) above, shall pay the Employee, upon
termination of employment, a supplement to full
severance pay, in accordance with the Severance Pay
Law, 5723-1963.

For the avoidance of any doubt, the Deposit Account for
Foreign Workers is a bank account supervised by the
Authority under the regulations in Israel, and is not a
pension fund as defined by the law and regulations in
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Israel.

The Employee shall receive from the Authority the
amount accumulated in his name in the Deposit Account
for Foreign Workers, minus lawful deductions, after the
Employee leaves Israel permanently before the end of
his permitted stay or his extended permitted stay in
Israel, or at the airport upon permanently leaving Israel,
upon a request submitted by the Employee to the
Authority in advance. If the Employee remains in Israel
illegally after the permitted time, part of the payment will
be deducted by PIBA for each month of unjustified and
illegal stay, and after twelve (12) months of such
overstay, the Employee will lose 75% of the said
amount. Details on the Deposit Account for Foreign
Workers, deposits, employee requests, deductions, etc.,
are set out in the Deposit Regulations, the Authority's
procedures and the law and regulations in Israel, as
applicable.
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14. Food and drink at the Place of Work

The Employee shall provide his own meals, at his
expense.

Notwithstanding the foregoing, if the Employer
customarily subsidizes and/or participates in the cost of
meals for other employees, the Employer shall bear
such costs accordingly for the Employee, and the
Employee may pay separately for such meals, and he
shall also be entitled to give his prior written consent to
the deduction of such amounts from his salary. The
following are the subsidy amount for meals at the
enterprise (if applicable):

For breakfast or a cold dinner:

For lunch or a warm dinner:

The "value of the meal" shall be deemed to be income of
the Employee for the purposes of income tax and VAT,
as determined by the tax authorities in Israel.

The above amounts shall be adjusted as stipulated in a
collective agreement (if applicable).

Without derogating from the foregoing, the Employee
may give his written consent (in a language he
understands) to receiving part of his monthly salary in
the value of food and non-alcoholic beverages provided
at the Employer's account for consumption by the
Employee at the Place of Work (hereinafter: "the Part").
In such case, the determining/customary market value
of such food and beverages consumed at the Place of
Work shall be deemed to be part of the Employee's
monthly wage (as payment in kind), and the Part shall
not exceed ten percent (10%) of the minimum gross
monthly wage in Israel.
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15. Uniform and personal equipment

(a) The Employer shall provide the Employee with work
clothes/a uniform, at the Employer's expense, if such is
the custom at the Place of Work, and the Employer shall
not deduct any amount from the Employee's salary for
such work clothes/uniform.

(b) The Employer shall provide the Employee with
personal equipment as stipulated in the Work Safety
(Personal Protective Equipment) Regulations, 5757-
1997.
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16. The National Insurance Institute

The Employer shall register the Employee's
employment at the National Insurance Institute, for
obtaining coverage to which foreign workers are entitled
under the law in Israel, and particularly for work
accidents, employer's bankruptcy and maternity
allowance. A copy of such registration shall be delivered
to the Employee by the Employer.
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17. Travel expenses

N9IYN NINAN NIXNIA .17




2026 -'7 %02 -MRWYNT 2WN2 T T2IWD SUITIVD POV N
Standard Employment Contract for a Foreign Worker in the Industry Sector- Group D- 2026

?ffyfg'\:‘i"nmuuﬁmsg’mahwi”uus«’msi’x&”n‘lun‘mqma'mn'isu -nan D - 2026

Updated: 01/4/26

andaziugenszenmiesesdulazUsAusMaGUNIEsUNSIG
wNANNUTEIMAR UGN SUsunadas oA

A aidunendushoaues Huusassy HidustneduTuds 20
shuanail

The Employee shall pay for his airline tickets and travel
insurance for his flight from his country of origin to Israel,
and also for his flight back, except as stipulated in clause
20 below.
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18. Recuperation pay

In addition to the wage and other monetary entitlements
stipulated above, and in accordance with the Extension
Order on the Employer's Participation in Recuperation
and Recreation Expenses, 2017 (and in the absence of
any more advantageous condition under any applicable
collective agreement and/or extension order), the
Employee shall be entitted to receive annual
recuperation pay from the Employer, provided that he
has completed one full year of employment with the
Employer. The recuperation pay shall be calculated
based on the rate in the private sector as adjusted by
the Government of Israel at the time of payment —
currently in the amount of NIS 418 (four hundred and
eighteen Shekels) per day for 2024, as follows:

For the first year of employment — five (5) days;

For the second and third years of employment — six (6)
days;

For the fourth and fifth years of employment — seven (7)
days.

For any additional year of employment of the Employee
by the Employer, the recuperation pay shall be
calculated according to the number of years of
employment, as prescribed by the said extension order
or as may be applicable under labor laws in Israel.
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ArvTussululsmadasioa Tns: 050-6290758
niovediwa: ForeignR@labor.gov.il

b. utuusaidas (Call Center) dusuussnusnsenfvosdinanuy:

1-700-707-889

19. Contact persons

For any inquiries or for lodging complaints on matters not
resolved by discussions between the Parties, the
following are available:

a. The Ombudsperson for Foreign Worker Labor Rights
at the Ministry of Labor in Israel — 050-6290758 or by
email: ForeignR@Iabor.gov.il;

b. The Authority's call center for foreign workers: 1-700-
707-889.
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20. Dispute resolution

a. The Parties shall attempt to resolve any dispute that
arises from the performance hereof by amicable
negotiations.

b. If the Parties are unable to resolve the dispute by
amicable means, they may apply for the remedies
available to them, and refer the matter to the competent
courts in Israel, in accordance with the applicable law in
Israel.

c. In the event of any conflict between versions hereof in
different languages, the English version hereof shall
prevail.
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21. Copy of the contract and pay slips

The Employer shall deliver to the Employee a signed
copy of this contract in a language the Employee
understands, as required by the Foreign Workers Law,
5751-1991, and explain the contents hereof to the
Employee. The Employer shall also deliver to the
Employee copies of the Employee's monthly pay slips.

This contract also serves as a notification of
employment conditions under the Notice to Employee
and Job Candidate (Employment Conditions and
Candidate Screening and Selection) Law, 5762-2002,
and the regulations promulgated thereunder.
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22. Return to the country of origin

In the event of immediate danger due to war, a disaster
or similar circumstance, the Employer shall provide
reasonable assistance to the Employee, including a
transfer to more safe sites, to the extent possible. If the
Employee decides to return to his country of origin, the
Employer shall make efforts to provide reasonable
assistance. Regarding circumstances arising from
COVID-19, Sub-clause 9(c) above shall apply.

The Employee's medical insurance policy, which shall be

attached hereto as Appendix A, shall contain provisions
on the Employee's return to his country of origin in the
event of a medical condition making the Employee unfit
to continue his work, and it shall cover the cost of the
airline ticket.

If the Employee dies during the term hereof, the sending
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of his body shall be as stipulated in the medical
insurance policy.
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23. Termination of employment

a. Each of the Parties shall have the right to terminate
employment. Notice of termination shall be given in
writing by the party terminating the employment, subject
to the provisions of the Advance Notice of Dismissal and
Resignation, 5761-2001, as follows:

For the first (six) 6 months of employment by the
Employer — one (1) day for each month;

For the period commencing on the seventh (7) month of
employment — six (6) days, with the addition of two and
a half (2.5) days for each month of employment;

After twelve (12) months of employment — one (1) month.

.Nothing in this clause shall derogate from the Employer's
obligation to consider the termination of the employment
relationship under the law.
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24. Communication and passport
a. The Employer shall not prevent the Employee from
possessing or reasonably using mobile telephones or
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other means of communication, at the Employee's
expense.

b. The Employer shall not
Employee's passport.

illegally withhold the
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25. Loans/payments on account

Without derogating from the provisions of the Wage
Protection Law and the provisions hereof, any loan
provided by the Employer to the Employee and the
creation of any debt owed by the Employee to the
Employer shall be agreed upon in writing and in a
language the Employee understands.
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26. Additional provisions

Mutual respect/legal behavior — the Parties agree to
perform their obligations hereunder in good faith, in a
respectful and legal manner, and in accordance with
Israeli law, which prohibits, inter alia, exploitation and
harassment. In the event of a breach of this clause, any
party shall be entitled to apply for the protections
established by law in Israel.
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In withess whereof, the Parties, having read and
understood all the provisions of this contract, express by
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their signatures their full agreement to the terms,
conditions and transactions contained herein.
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Signature and stamp of
representative

the Employer's legal

Date of signature by the Employer:

Certification by an attorney/CPA:

| hereby certify that Mr./Ms. ,
holding of Israeli identity card No. , has
been duly authorized by the Employer to sign this
contract in the name of the Employer and bind the
Employer as set out herein.

Name and signature of attorney/CPA
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Date: RN
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Y . Signature of the Employee: ITalyn Nn'nn
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Date of signature: NN NN
TuiaauIu:
AAKNUIA:

Appendixes:

Appendix A —a medical insurance policy in a language
the Employee understands (if the contract is executed
before the Employee arrives in Israel — to be attached
by the Employer after the Employee arrives in Israel)
Appendix B — monthly mandatory and voluntary
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deductions

Appendix C — list of more advantageous conditions in
the sector or at the Employer, if any exist (to be prepared
by the Employer)

Appendix

D - list and description of

professions/positions
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